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LABOUR LAW ~ I

Instructions : 1. Answer Q.No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

questions.

2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks cach.

3. Answer should be wrltten either in English or
Kannada completely.

Define “Labour welfare legislation” and explain the Indian
Constitution provisions relaling 1o labour welfare legislation
with the help of decided cases.
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Define ‘Bonded LaboUr’. Expléin the provisions relating to
abolition of Bonded Labour System in India.
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Define ‘unorganised worker' and explain the various Government
Schemes provided under the Unorganised Workers Social Security
Act, 2008 to overcome the problems faced by unorganised
workers.
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Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.
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Explain the provisions relating to eligibility for bonus and
disqualification for bonus under the Payment of Bonus Act, 1965. Marks : 16

BReST o= SRR, 1965 CROIE) pesm T LEmed Tand
BRESA TN CIBFIN FOWOPIT WVTWOGNFR), DHOA.

Elucidate the objectives of the Contract Labour (Regulation and
Abolition) Act, 1970. Marks : 16
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Define contribution. Examine the law relating to contribution by
the employer and employees under the Employees Provident
Fund Act, 1952. Marks : 16
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Elucidate the objectives of the Child Labour (Prohlbltlon and
Regulation) Act, 1986. Marks : 16
OOTINFE (DTGP BoBY  Q03003,9) @HA0NTY, 1986T
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Write short notes on any two of the following. Marks : 8x2=16
FENTYNSE, odnaycie adzz’#ﬁ 833389 LIBOD.

(a) Objectives of Equal Remuneration Act, 1976.
ARRT HeBT SHA, 1976 T curdesnish.

(b) Vishakha and others V/s State of Rajasthan.
2T WBY VTV DT TR ooz,

@

(c) Objectives of Special Economic Zones Act, 2005.
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Q. No. 9. Solve any two of the following problems :

0.
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(b)

(c)

‘M" an employee with more than one year's continuous
service in a company was dismissed from his service on
account of insubordination. The company refuses to pay
bonus due to him. ‘M’ challenges the refusal. Decide.
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Mr. Ravi was working in a company called ‘Bharath Traders'.
Due to certain reasons Mr. Ravi was retrenched. Mr. Ravi
claimed his gratuity on retrenchment as it is termination of
service. Can he claim ?
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Miss Anu is working in a Private Company. Her Boss is

sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the

Sexual Harassment of Women at Workplace Act, 2013.
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Marks : 10x2=20



